Advertisement

SyndicateBank

 (A GOVERNMENT OF INDIA UNDERTAKING) 

HEAD OFFICE : MANIPAL-576 104
Website:  www.syndicatebank.in
Advt. No.PD/HRDD/REC/03/2008
Syndicate Bank, a Premier Public Sector Bank, invites applications from Indian citizens for the posts indicated herebelow:

Last date for Receipt of Applications
        

:  
21.11.2008

Last date for  Receipt of Applications from

far-flung areas (See Clause No. 7)
   
            :
28.11.2008

Separate application form with requisite fee for each post applied for should be sent.

   NAME OF THE POST/VACANCIES  :

	Post Code No.
	Post
	Scale
	No. of Vacancies
	Out of which 

	
	
	
	Total 
	SC 
	ST
	OBC
	GEN
	OH 
	VH
	HI

	11
	Senior Manager (Credit) 
	MMGS – III
	40
	06
	03
	10
	21
	1
	1
	--

	12
	Manager (Credit)
	MMGS – II 
	80
	12
	06
	21
	41
	1
	1
	1

	13
	Officers (Credit)
	JMGS – I 
	30
	04
	02
	08
	16
	1
	--
	--


Abbreviations used :          

SC      - Scheduled Caste
ST  - Scheduled Tribe
     
OBC   -  Other Backward Classes

GEN   - General Category 
VH  - Visually Handicapped 
 HI      -  Hearing Impaired

OH     - Orthopaedically Handicapped





	Pay Scale, Allowances and Perquisites as applicable:

	Scale
	Pay Scale (Rs.)
	Approx. total emoluments at the start of the scale inclusive of DA, CCA & HRA at Metropolitan Centres

	MMGS - III
	18240 – 23520
	Rs. 27586/-

	MMGS - II
	13820 - 19920
	Rs. 21032/-

	 JMGS - I
	10000 -18240
	Rs. 15228/-


In addition, Quarters facility (in lieu of HRA), Conveyance, Medical Aid, LFC and retirement benefits are admissible as per the rules of the Bank. 

Note: 
It is clarified that Physically challenged candidates will have to work in Branches/ Offices which have posts identified by the Bank as suitable for them.

Candidates belonging to Reserved Category, including physically challenged are free to apply for vacancies announced for General category.

The number of vacancies and also the number of reserved vacancies is provisional and may vary according to actual requirements of the Bank.

1.  
ELIGIBILITY CRITERIA: 
NATIONALITY/ CITIZENSHIP: 
A candidate must be either i) a Citizen of India or ii) a subject of Nepal or iii) subject of Bhutan or iv) a Tibetan refugee who came over to India before 1st  January, 1962 with the intention of permanently settling in India or v) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in India.  Provided that a candidate belonging to categories (ii), (iii), (iv) & (v) above shall be a person in whose favour a certificate of eligibility has been issued by the Government of India.  A candidate in whose case a certificate of eligibility is necessary may be admitted to the interview conducted by the Bank but on final selection the offer of appointment may be given only after the Government of India has issued the necessary eligibility certificate to him/her.

2.
Age Limit (As on 01.11.2008):

1. Sen. Manager (Credit)  in MMGS - III : Minimum :  21 years and Maximum : 35 years

2. Manager (Credit) in MMGS - II            : Minimum :  21 years and Maximum : 32 years

3. Officers  (Credit) in JMGS – I              : Minimum :  21 years and Maximum : 30 years

RELAXATION IN UPPER AGE LIMIT:
i) Scheduled Caste/Scheduled Tribe candidates by 5 years.

ii) Other Backward Classes candidates by 3 years.

iii) All persons who have ordinarily been domiciled in Kashmir Division of J & K State during 01.01.1980 and 31.12.1989 - by 5 years.     

iv) Physically challenged (VH/HI/OH)  category candidates  - by 10 years 

Note:

a) In the case of a candidate who is eligible for relaxation under more than one of the above categories, the age relaxation will be available on cumulative basis with any one of the remaining categories for which age relaxation is permitted as mentioned above. This cumulative age relaxation is available to SC/ST/OBC candidates only.

b) All persons eligible for age relaxation under 2 (iii) above must produce the domicile certificate at the time of interview from the District Magistrate in the Kashmir Division within whose jurisdiction he/she had ordinarily resided or any other authority designated in this regard by Govt. of J & K to the effect that the candidate had ordinarily been domiciled in the Kashmir Division of the State of J & K during 1stJan. 1980 and the 31st day of December 1989.

c) The Children/Family members of those who died in the 1984 riots will be given due consideration.

 3.
Qualification & Experience: 

Post Code No.11 - Senior Managers (Credit) in MMGS – III: CFA/CA/ICWA. Minimum 5 years experience with a proven record in Junior/Middle Management Grade (JMGS I or MMGS II)  in related field in a Scheduled Commercial Bank/Financial Institution. Candidates should have atleast 3 years experience in handling project/Credit appraisal of large Industrial concerns.  Basic knowledge of computer operation is essential.
Post Code No.12 - Managers (Credit) in MMGS – II: MBA/MMS (Specialization in Finance only),  BE/BTech Engineering Graduates in the discipline of Mechanical, Electrical, Industrial Production, Chemical Engineering and Instrumentation. Candidates with CFA/CA/ICWA are also eligible. Minimum 3 years experience with a proven record in Junior Management Grade in related field in a Scheduled Commercial Bank/Financial Institution. Basic knowledge of computer operation is essential.

Post Code No.13 - Officers (Credit) in JMGS – I: M.Com or B.Com with Post graduation in Banking and Finance with a minimum of 60% marks in the aggregate (55% in the case of SC, ST, OBC, PH candidates) from any recognized University.  Basic knowledge of Computer operation is essential.  

SyndicateBank Employees who qualify and fulfill the eligibility criteria may also apply.

The job involves 

a) evaluation of Credit proposals, project finance, export and import finance

b) Monitoring and supervision of borrowal accounts, preparation of viability study, rehabilitation programmes

c) Asset Liability Management and Risk Management

d) Forex Trading and Management of Investment portfolio

e) Trading in Govt security market, Debt market and Indian Bond Market. 

The educational qualifications prescribed for all the posts is the minimum. Candidates must possess the educational qualifications as on 01.11.2008 (inclusive) and must attach to the application proof for having acquired the qualifications on or before 01.11.2008. 

Note:

a. Degree/PG degree pass Certificate issued by the University during the convocation shall be enclosed to the application.   In case the said Certificate is not available, the Provisional Pass Certificate issued by the University, clearly indicating therein the month and year of passing the qualifying examination. 

b. Year-wise/Semester-wise mark sheet for each year/semester in respect of to the qualifying examination from the concerned University should be enclosed.  Since reverse side of the mark sheet contains the instructions, photocopies of both sides of the mark sheets should be enclosed.  

c. Candidates must specifically indicate the class/division and percentage of marks obtained calculated to the nearest two decimals in the relevant column of the application. Where no percentage of marks is awarded by the University, but only CGPA/OGPA is awarded, the same should be converted into percentage besides indicating the CGPA/OGPA in the application. 

d. Candidates who are awaiting the results of the qualifying examination OR who have not passed the qualifying examination on or before 01.11.2008 are not eligible.  In other words, the result of the qualifying examination should have been announced by the University on or before 01.11.2008 and the date in the passing certificate/marks card  should be on or before 01.11.2008.

e. All Educational qualifications should be from a recognised Institute/Indian University.

f. For posts where work experience is essential, it should be full time, relevant to the post applied for and should be post qualification i.e., the experience will be counted from the date of acquiring the prescribed qualification till 01.11.2008. The candidate shall ensure to provide proof of having the work experience claiming to have possessed. 

4. RESERVATIONS: 

A.
Reservation for SC/ST/OBC/PH candidates will be provided as per Government guidelines.

B.   Persons with Disabilities: 

Reservation is available to Persons with Disabilities under Sec. 33 of Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995.  Accordingly, candidates with the following disability are eligible to apply for the post reserved/identified for them: 

Blindness or low vision- 

a) “Blindness” refers to a condition where a Person suffers from any of the following conditions:

(i)  Total absence of sight (ii) Visual acuity not exceeding 6/60 or 20/200 (Snellen) in the better eye with correcting lenses, (iii) Limitation of the field of vision subtending an angle of 20 degree or worse.

b) “Persons with low vision” means a person with impairment of visual functioning even after treatment or standard refractive correction but who uses or is potentially capable of using vision for the planning or execution of a task with appropriate assistive device. 

“Persons with Hearing Impairment”:  means loss of 60 decibels or more in the better ear in the conversational range of frequencies.

“Locomotor disability” means disability of the bones, joints or muscles leading to substantial restriction of the movement of the limbs or any form of cerebral palsy. 

 “Cerebral Palsy” means a group of non progressive conditions of a person characterised by abnormal motor control posture resulting from brain insult or injuries occurring in the pre-natal, peri-natal or infant period of development.

All the cases of orthopaedically handicapped persons would be covered under the Category of “locomotor disability or Cerebral Palsy”. 

Only such persons would be eligible for reservation in services/posts who suffer from not less than 40% of  the relevant disability. 

A disability certificate issued by a Medical Board duly constituted by the Central/State Government having atleast 3 members out of which atleast one member shall be a specialist in Orthopaedics, ENT or Ophthalmology, as the case may be,  shall be  produced.

5. APLICATION FEE  (INCLUDING POSTAGE CHARGES) (NON-REFUNDABLE) :

	Sl. No.
	Post Code No.
	Name of the Post
	For SC/ST/PH
	For all others

	01.
	 11 to 13
	Officers
	Rs.50/-
	Rs.200/-


The fee for SC/ST/PH is towards postage only and for others the fee includes postal charges of Rs.50/-

Candidates applying for more than one post should submit separate application for each post alongwith separate Demand Draft towards application fees.

Requisite Application Fee shall be sent by Demand Draft favouring "Syndicate Bank Recruitment Project - 2008” payable at   “UDUPI” only.

NOTE : 

(i)
Cash, cheques, money orders, postal order, pay orders, Banker’s Cheques, postal stamps etc., will not be accepted.

(ii) Candidates belonging to SC/ST/OBC/PH categories must submit attested Photo copy of the certificate regarding Caste/Tribe/Community/Disability issued by the Competent Authority without which their application will be rejected.

(iii) The Demand Draft should have been purchased on or after 01.11.2008 and before the last date indicated hereinabove, i.e., 21.11.2008 or 28.11.2008 as the case may be. 

(iv) On the reverse of the Demand Draft, the candidates should write their name, Post applied for and Date of birth as given in the application.   

(v) Application once made will not be allowed to be withdrawn and fees once paid will NOT be refunded under any circumstances nor can it be held in reserve for any other selection process.

6. HOW TO APPLY: 

All eligible candidates should apply in the prescribed Application format given, to reach the address given below on or before the last date for receipt of applications.  If a candidate is eligible and desires to apply for more than one post, he/she should make separate application for each of the posts, which he/she wishes to apply for along with separate application fee.  Applications received after the last date will not be considered.

Application should be in A - 4 size paper (11.69”  X  8.27”) and should be strictly as per the format. Certified copies of the following shall be enclosed to the application: 

1) Caste/Tribe/Community/Disability/Defence Service Certificate in the case of candidates belonging to SC/ST/ OBC/PH.

2) SSLC/X Class Certificate/Marks Card  containing Date of Birth.

3) Degree Marks Card.

4) Marks Card of the Qualifying examination 
5) Relevant Computer qualification Certificate.
6) Certificate of experience in the case of posts where work experience is essential.  
APPLICATION COMPLETE IN ALL  RESPECTS SHOULD BE SENT ONLY BY ORDINARY POST IN A CLOSED ENVELOPE SUPERSCRIBED “APPLICATION FOR THE POST OF CREDIT OFFICER____________________________” (AS PER THE POST APPLIED FOR BY THE CANDIDATE)  TO THE FOLLOWING ADDRESS:  

SYNDICATE BANK RECRUITMENT PROJECT - 2008 

POST BOX NO. 64
MANIPAL -  576 104.

UDUPI DISTRICT, KARNATAKA

7.
LAST DATE FOR RECEIPT OF APPLICATIONS: 
THE APPLICATIONS SHOULD REACH ON OR BEFORE 21.11.2008 at the address given in para 6.  For the candidates staying abroad and for those posting applications from Andaman & Nicobar Islands, Lakshdweep, Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of J & K State, Lahaul and Spiti district and Pangi Sub Division of Chamba District of Himachal Pradesh, the last date for receipt of applications will  be 28.11.2008.  An application received after the last date will not be entertained by the Bank. 

The Bank will not be responsible for loss of application in transit or for rejection of application because of non-receipt of application on or before the stipulated last date. 

8.
THE COMPETENT AUTHORITY FOR ISSUE OF CERTIFICATE TO  SC/ST/OBC/PH CANDIDATES IS AS UNDER :

(a) For SC/ST/OBC:

District Magistrate/Additional Dist. Magistrate/ Collector/ Dep. Commissioner/ Additional Dy. Commissioner/ Dy. Collector/First Class Stipendary Magistrate/ Sub-Division Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner/Chief Presidency Magistrate/ Additional Chief Presidency  Magistrate/ Presidency Magistrate/ Revenue Officer not below the rank of Tahsildar/Sub-Divisional Officer of the area where the candidate and/or his/her family normally resides.

(b) For Physically Handicapped:

Authorised Certifying Authority will be Medical Board at the District level. The Medical Board consists of Chief Medical Officer, Sub-Divisional Medical Officer in the District and a member who is a specialist in Orthopaedics, ENT or Ophthalmology, as the case may be,

9.  
SELECTION PROCEDURE: Having regard to the qualification and experience, the required number of candidates will be shortlisted for interview.  The shortlisted candidates will be called for interview and/or group discussion.  The final selection will be made on the basis of performance by the candidates in the interview and/or group discussion. 
Mere satisfying the eligibility norms does not entitle a candidate to be called for Interview.  The Bank reserves the right to call only the requisite number of candidates out of those who fulfill the eligibility criteria and suitability as may be required for the post.    

Appointment of the selected candidate is subject to his/her being declared Medically fit as per the requirement of the Bank.  Such appointment and confirmation in the services of the Bank will also be subject to receiving satisfactory references from respectable persons, Police verification of the character and antecedents, caste/tribe/community/ disability verification and other compliances.  

10.
GENERAL INSTRUCTIONS:
a) The Bank takes no responsibility for any delay in receipt or loss in postal transit of any application or communication.  

b) As the applications are to be processed by a computerized system, it is essential that the application is strictly in accordance with the prescribed format and properly & completely filled and contains no correction/alternation/over writings. 

c) A candidate must fill the application form in CAPITAL LETTERS IN HIS/ HER OWN HANDWRITING IN ENGLISH ONLY. 

d) Before applying for any post, the candidate should ensure that he/she fulfils the eligibility criteria mentioned in this advertisement.  Decision of the Bank in all matters regarding eligibility of the candidate, the stages at which such scrutiny of eligibility is to be undertaken, the documents to be produced and any other matter relating to recruitment will be final and binding on the candidate. No correspondence or personal enquiries shall be entertained by the bank in this behalf. 

e) In case it is detected at any stage of recruitment that a candidate does not fulfil the eligibility norms and/or that he/she has furnished any incorrect/false information/certificate/documents or has suppressed any material fact(s), his/her candidature will stand cancelled.  If any of these shortcomings is/are detected even after appointment, his/her services are liable to be terminated.

f) An application not accompanied by requisite Application Fee as indicated in 5 above, relevant attested Certificates in respect of Caste/Tribe/ Community/ Disability etc.,  (only in respect of SC/ST/OBC/PH candidates) or educational qualifications or not in the prescribed format or not signed by the candidate or incomplete in any respect, will not be entertained.  

g) Candidates belonging to OBC category but coming in the “CREAMY LAYER” are  not entitled to OBC reservation.  They should indicate their category as “Gen” or “Gen : Physically Handicapped” as applicable.  In other cases, OBC Certificates in the format as prescribed by the Govt. of India and issued by the Competent Authority, inter-alia, specifically stating that the candidate does not belong to the Socially Advanced Sections excluded from the benefits of reservations for OBCs in Civil Posts and Services under Govt. of India i.e., carrying ‘CREAMY LAYER’ clause based on income issued recently (not more than one year old) should be submitted with the application. 

h) Candidates belonging to and applying for a post under the reserved OBC Category are required to submit a certificate regarding his/her community in the format “FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF  INDIA (Format is available on Bank’s Website alongwith this Notification).  Candidates not producing the above certificate will not be considered under OBC Category. Community Certificate in the prescribed format issued on the basis of income for the financial year 2007-2008 or later i.e., on or after 01.04.2008 by a Competent Authority designated by the Government will only be considered.  OBC Certificates in any form other than prescribed by the Govt. of India as above or Certificates without the “NON CREAMY LAYER”  clause or Certificates issued before 31.03.2008 even with “NON CREAMY LAYER” clause and based on Financial Years prior to 2007-2008 will not be accepted.

 As the candidates belonging to OBC Category but coming in the “CREAMY LAYER” are not entitled to the benefits of OBC reservation, they should indicate their Category as GEN in the application form.

i) Physically handicapped candidates claiming the benefit of reservation/age relaxation should submit a copy of Medical Certificate as specified in the Disabilities Act of 1995 in support of their disability.  Such candidates are required to produce a Medical Certificate from the authorised Certifying Authority, i.e., Medical Board appointed by the State Government at District levels consisting of 3 members out of which atleast one shall be a specialist in the particular field for assessing locomotor/cerebral/visual/hearing disability, as the case may be, certifying the nature and extent of disability.

j) SC/ST/OBC/PH candidates claiming reserved status and who fail to submit the photocopies of the respective Certificates in the prescribed format issued by the Competent Authority shall not be considered for the posts under the respective categories and their candidature will be cancelled.  

k) A recent, recognizable passport size photograph should be firmly pasted on the application and should be signed across by the candidate. Three copies of the same photograph should be retained for use at the time of interview. 

l) Candidates serving in Government/Public Sector Undertakings (including banks) should send their application through proper channel and produce a "No Objection Certificate" from their employer at the time of interview, in the absence of which their candidature may not be considered.  Advance copy of the application alongwith the original Demand Draft may be sent within the stipulated time.   

m) Candidates willing to serve anywhere in India only need apply.

n) Any request for change of address will not be entertained.  

o) Any resultant dispute arising out of this advertisement shall be subject to the sole jurisdiction of the Courts situated at Manipal/Udupi.                  .

p) The Bank takes no responsibility to correlate any Certificate/Remittance sent separately.

q) In case any dispute arises on account of interpretation of version other than English, English version will prevail.

r) Appointment of selected candidates is subject to his/her being declared medically fit as per the requirement of the Bank.  Such appointment will also be subject to the Service & Conduct Rules of the Bank.

s) Banking is a versatile activity, which needs all round grooming of the selected candidates. Accordingly, the candidates selected/recruited in the Bank, will be required to acquire overall knowledge of various facets of banking for which the Bank will provide necessary theoretical/on-the-job training at its Branches/Offices including Staff Training College, to enable them to perform/undertake all type of banking activities.

t) All Candidates must submit the xerox copies of  the prescribed certificates in support of their educational qualifications, experience, date of birth, etc. The candidates belonging to SC/ST/OBC/PH Category are required to submit an attested copy of their Caste/Tribe/Community/Disability certificate issued by the competent authority as specified at Sr.No.8 in addition to other certificates as specified above.  A Candidate will have to produce original caste certificate/relevant certificates at the time of interview, failing which his/her candidature will be cancelled. 

u) Candidates are advised in their own interest that they should not furnish any particulars that are false, tampered with, fabricated and should not suppress any material information while filling up the application form.

v) Canvassing in any form will be a disqualification.

w) Publication of this advertisement in full or part by any Agency without Bank’s specific permission will be considered as an offence and will be liable for legal action.

This advertisement along with the application format and Caste/Tribe/Community Certificate format is also displayed in the Bank’s website  www.syndicatebank.in The application format  may be downloaded from the Website.  

Date: 03.10.2008                



              GENERAL MANAGER (P)
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